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Confidential


______________, 2026
To 
____________

Dear ___________,

We are pleased to formally set down in writing the terms of your employment with ________ Ltd., an Israeli company (the “Company”). 
Terms of Employment
1. Your position, your direct supervisor, salary, social benefits and other terms of your employment shall be as provided in the Notice to Employee attached hereto as Exhibit A, as may be amended from time to time.
2. All tax consequences for the salary and benefits which you are entitled to, including without limitation with respect to any of the amounts paid by you and by the Company to the Managers Insurance Policy or Pension Fund and to Education Fund, shall be borne solely by you. The Company shall be entitled to deduct from the salary and benefits which you are entitled to, all national insurance fees, health insurance fees, income tax and any other amounts required by law. You further agree that any amount due by you under this agreement or its exhibits may be deducted from your salary according to section 25 of the Wages Protection Law, 1958.
Termination of Employment
3. Your employment with the Company is for no specified period. As a result, both you and the Company are free to terminate the employment at any time, for any reason or for no reason, after giving the other party a prior written notice, as set forth in Exhibit A, unless such termination (i) is due to the cessation of the Company’s operations; or (ii) is done by the Company for Cause (as defined below), in which cases you will be entitled to the minimum advance notice required by law, if any. For purposes of this Agreement, termination for “Cause” shall mean and include: (i) conviction of a felony, act of fraud or embezzlement or any crime or offense involving moral turpitude; (ii) committing a serious disciplinary violation; (iii) engagement in any act or omission which is in breach of fiduciary duties or in bad faith towards the Company; or (iv) breach of the provisions of Confidentiality, Non-Competition and Proprietary Information Agreement attached as Exhibit C hereto; (v) any conduct (other than conduct in good faith) materially detrimental to the Company and/or it reputation; (vi) any other circumstances which under applicable law enables the Company to terminate your employment without having to pay you severance payments. 
4. During the period of the prior notice, unless the Company requires otherwise, you shall continue to perform all of your duties and shall cooperate with the Company and use your best efforts to hand-over your responsibilities to the person(s) designated by the Company. Upon termination of your employment, for any reason, you shall immediately return all documents, information, reports, possessions or other assets belonging to the Company.

Your Covenants and Representations
5. [bookmark: _Ref518011991]You will use your best efforts to promote and develop the Company’s business and affairs and devote thereto your entire working time and efforts, knowledge, skills and ability. You will represent the Company properly towards third parties.
6. You will perform your duties hereunder anywhere in Israel or abroad as required to fulfill your duties under this Agreement, will not make any representations or give any guarantees on behalf of the Company, except as expressly and in advance authorized to do so, and you will not receive any payment or benefit from any third party, directly or indirectly, in connection with your employment.
7. You agree that, during the term of your employment with the Company, you will not engage in any other employment, occupation, consulting or other business that conflict with your obligations to the Company. 
8. You acknowledge and agree that the Company is entitled to conduct inspections within the Company’s offices and on the Company’s computers, including inspections of work electronic mail transmissions, internet usage and inspections of their content. For the avoidance of any doubt, it is hereby clarified that any such examination’s findings shall be the Company’s sole property. The Employee acknowledge and agree that any messages and data sent from, received by, or stored in or upon the Company’s computers and communications systems are the sole property of the Company, regardless of the form and/or content of these messages and data.  The Employee should not consider messages and data sent from, received by, or stored in or upon the Company’s computer and communications systems to be private and should not send, receive, or store sensitive personal or private information using these systems.  The Employee is deemed to have consented to any reasonable use, transfer and disclosure of all messages and data contained or sent via the Company’s computer and communications systems, including electronic mail. The Employee shall fully comply with the Company's policies regarding computer and network, as may be in effect from time to time, as set forth on the Company's intranet.	
9. Upon termination of your employment under this Employment Agreement or earlier at Company’s demand, you shall immediately return to the Company’s principal office any equipment supplied by the Company. You shall have no rights of lien with respect to any of said other equipment.
10. As a Company employee, you shall abide by Company rules and regulations, as defined and approved by the Company’s management or Board of Directors from time to time. You undertake to sign and comply with a confidentiality, non-competition and proprietary information agreement attached hereto as Exhibit C. 
11. By signing below you represent that your execution and performance of your obligations under this letter and the agreement relating to confidentiality, non-competition and proprietary information between you and the Company does not and shall not violate any agreement to which you are a party or by which you are bound or any applicable law or equity principle and agree to maintain such non violation.
12. The Employee grants consent to the Company and its affiliates, and its/their employees, wherever they may be located, to utilize and process the Employee’s personal information, including data collected by the Company for purposes related to the Employee’s employment. This may include transfer of the Employee’s personnel records outside of Israel and further transfers thereafter. All personnel records are considered confidential and access will be limited and restricted to individuals with need to know or process that information for purposes relating to your employment only, such as management teams and human resource personnel. The Company may share personnel records as needed solely for such purposes with third parties assisting human resources administration.
Miscellaneous
13. This Agreement and its exhibits shall inure to the benefit of and be binding upon the Company and a successor to all or substantially all of its assets and business (by means of liquidation, acquisition or otherwise). You may not make any assignments of this Agreement or any interest herein, by operation of law or otherwise, without Company’s prior written consent.
14. To indicate your acceptance of the Company’s offer, please sign and date this letter in the space provided below and return it to the Company. You agree that this Agreement and its exhibits alone set forth the terms of your employment by the Company and supersede any prior representations or agreements, whether written or oral. There are no other agreements between you and the Company with respect to your employment with the Company and no other agreement, collective agreement or arrangement applies to your employment by the Company, except as required by any extension order or law. You agree that all amounts, rights and benefits due to you from the Company as a result of your employment are set forth in this Agreement and its exhibits and that neither you or anyone claiming under your rights is entitled to any amount, right or benefit not set forth in this Agreement and its exhibits due to your employment with the Company. 
15. This letter may not be modified or amended except by a written agreement, signed by an officer of the Company and by you. The parties hereto represent and agree that they have carefully read and fully understand all of the provisions of this Agreement and its exhibits, and that they are voluntarily entering into this Agreement and its exhibits.
We look forward to working with you at the Company!
	
	

	
	

העובד מצהיר בזאת כי השפה האנגלית מוכרת לו ואינו זקוק לתרגום לשפה אחרת וכי הוא קרא והבין את כל האמור בהסכם זה על נספחיו.



	Sincerely,
	Agreed and accepted

	_________ Ltd.
______________
	
Name: _____________

	
	
Signature: _________________

	
	
Date:  ____________________




Exhibit A

NOTIFICATION TO EMPLOYEE OF EMPLOYMENT CONDITIONS

1) Name of Employer: ___________ Ltd.
Identification Number: ____________
Address: ____________

Name of Employee: ____________
Identification Number:____________ 
Address:____________   

2) Date of Commencement of Employment: __________________.
Term of Employment: Employment is not for a fixed period.
Prior Notice Period: 30 days notice.

3) Main Responsibilities of the Employee: ____________

4) Name of Employee’s direct supervisor or direct supervisor’s title: CEO

5) The basis upon which Employee’s salary is made: monthly.
	
6) The aggregate fixed payments (gross) to be made to Employee (the “Salary”): 

	Fixed Payments

	Payment Type
	Timing of payment

	Base Salary NIS ____________ (gross), inclusive of all such payments that the Company is required to pay under any applicable law except for the items indicated below. 

	Once a month, in accordance with the Company’s normal payroll procedures but no later than the 9th day of each calendar month.


	Global Overtime Pay* NIS ____________
	Once a month, in accordance with the Company’s normal payroll procedures but no later than the 9th day of each calendar month.

	Recreation Pay (Dmei Havraa) and travel expenses to and from work, as prescribed by law.
	Pursuant to the law.



* Since Employee’s position may require overtime work and work at irregular hours, as set forth in Section 7 below, Employee’s Salary includes global compensation for working additional hours (“Global Overtime Pay”). Employee acknowledges that the Global Overtime Pay constitutes due consideration for working overtime and Employee shall not be entitled to any further remuneration or payment whatsoever with respect to any overtime work. As a goodwill gesture though not obligated, and without derogating from the nature of the Global Overtime Pay, the Company shall include the Global Overtime Pay in calculating Employee’s social benefits to be paid by the Company during Employee’s employment with the Company.

7) Employee shall work on a full time basis. Employee`s working week shall consist of 42 hours, 5 days a week. Whereas Employee’s position may require overtime, Employee shall work overtime as required and approved by the Company, however, Employee shall not work more than 12 hours a day and shall not work more than 16 additional hours per week.

8) Employee will be entitled to 18 vacation days (actual working days) per year. Employee shall make every effort to utilize your entire vacation, and must utilize vacation of at least five (5) consecutive working days per year. The terms under which vacation are used, accumulated and redeemed shall follow the Company’s then-current policy, provided however, that Employee shall not be entitled to accrue vacation days is an amount exceeding the amount permitted by applicable Israeli law and otherwise any unused vacation days shall be automatically canceled. Redemption of accrued vacation may take place only upon termination of Employee`s employment with the Company. Currently, according to the Company’s policy, an employee may carry forward from one calendar year to the next up to 5 vacation days.

9) Employee will be entitled to paid sick leave (“Dmei Machala”) as prescribed under Israeli law. 

10) The rest day is: Saturday.

11) Payment of Social Benefits to which Employee will be entitled -
a) 
	Payment Type*
	Item
	Payment by Employee (percentage of the Salary) 
	Payment by Employer (percentage of the Salary)
	Payment Commencement Date

	Managers Insurance Policy 

OR

Pension Fund

	Severance pay

	-
	8.33%
	Following 3 months from Date of Commencement of Employment  retroactively as of  date of Commencement of Employment 

	
	Tagmulim and Loss of Working Ability
	6%

	6.5% **

	



[bookmark: 1fob9te]*You may choose whether to join a Managers Insurance Policy or Pension Fund or any combination of these two options.

** In case you choose Manager Insurance, the actual percentage will be set at such percentage which covers the purchase of loss of working ability insurance required to insure at least 75% of the Employee's monthly Salary, provided that the payments made by the Company for the Tagmulim portion shall not be lower than 5% of the Salary, and further provided that the total payments contributed by the Employer for Tagmulim and Loss of Working Ability shall not exceed 7.5% of the Salary.
[bookmark: _Ref66064616]The amounts paid by the Company towards a managers' insurance policy or pension fund on Employee`s  name may not be retrieved by the Company except: (i) in the event and to the extent that a competent court shall determine that Employee is not entitled to severance payments, or any part of such severance payments, pursuant to Section 16 or 17 of the Severance Pay Law, 5727-1963 (the "Severance Pay Law"); or (ii) in the event that Employee withdraws funds from any such policy not as a result of a "Crediting Event", as that term is defined in the "General Approval re Employers Payments to Pension Funds and Insurance Funds in place of Severance Payments" issued by the Minister of Health and Welfare pursuant to Section 14 of the Severance Pay Law, a copy of which is attached as Exhibit A-1 (i.e., retirement after the age of 60, death or disability). Such payments by the Company shall substitute and be in place of any obligation the Company might have with respect to severance payments pursuant to the Severance Pay Law or otherwise, in accordance with the provisions of such General Approval.
b) 
	Payment Type
	Payment by Employee (percentage of the Salary)
	Payment by Company (percentage of the Salary)
	Payement Commencement Date

	Education Fund

	2.5%
	7.5% (up to the amount exempt from tax)
	Commencement of Employment




12) Meal Vouchers. The Employee will be entitled to an allowance for lunch per Company’s policy as shall be adopted or in effect from time to time, in the amount as shall be determined by the Company in its sole discretion and may be modified from time to time (the “Meal Vouchers”). Company shall provide the Meal Vouchers to Employee via a third-party payment card (such as a Ten Bis Card or Cibus card). The Meal Voucher shall be subject to the Company’s policy and expense limitations, as shall be determined by the Company at its sole discretion and may be modified from time to time. Employee shall bear any and all taxes applicable in connection with the Meal Vouchers. In the event that the Employee will utilize Meal Vouchers in an amount that exceeds the daily/monthly budget, and the Company will be required to cover such excess utilization, then, Employee hereby agrees that Company will be entitled to deduct from the Employee’s Salary any such excess amount. For the avoidance of any doubt, the value of the Meal Vouchers shall not be deemed to be part of Employee’s salary for the purpose of calculating any of the Employee’s benefits, and in particular, contributions to pension funds or severance pay.

13) Options. Subject to the approval of its Board of Directors (the “Board”), and the adoption of an equity incentive plan (the “Plan”), the Company will grant you options to purchase ____________ ordinary shares of the Company with a par value of US$ ____________ each (“Options”) representing, as of the date hereof, 0.1% of the Company share capital on a fully diluted basis. The exercise price per share will be equal to the fair market value per ordinary share on the date of grant, as determined by the Board. The options will vest over 4 years, as follows: 25% of the shares subject to the Options will vest on the first anniversary of the grant date, and 6.25% of the Options will vest on a quarterly basis at the end of each quarter thereafter, subject to the Employee continuing to be employed on such dates. The Options shall be subject to the terms of the Plan and Company’s form of share option agreement and other terms as determined by the Board in its sole discretion (including without limitation, the grant of a proxy by you to the Company with respect to any voting rights).

14) Employee declares and agrees that the Company’s rules and regulations, as shall be adjusted from time to time by the Company, shall apply to Employee`s employment with the Company and shall be part of the terms and conditions of your employment with the Company.


	
	
	

	____________ Ltd.

Date: ________________
	
	____________
Date: ________________





EXHIBIT B
האישור הכללי
אישור כללי בדבר תשלומי מעבידים לקרן פנסיה לקופת ביטוח במקום פיצויי פיטורים לפי חוק פיצויי פיטורים, התשכ"ג - 1963
בתוקף סמכותי לפי סעיף 14 לחוק פיצויי פיטורים, תשכ"ג - 1963 (להלן - החוק), אני מאשר כי תשלומים ששילם מעביד החל ביום פרסומו של אישור זה, בעד עובדו לפנסיה מקיפה בקופת גמל לקצבה שאינה קופת ביטוח כמשמעותה בתקנות מס הכנסה (כללים לאישור ולניהול קופת גמל), התשכ"ד - 1964 (להלן - קרן פנסיה), או לביטוח מנהלים הכולל אפשרות לקצבה או שילוב של תשלומים לתכנית קצבה ולתוכנית שאינה לקצבה בקופת ביטוח כאמור (להלן-קופת ביטוח), לרבות תשלומים ששילם תוך שילוב של תשלומים לקרן פנסיה ולקופת ביטוח בין אם יש בקופת הביטוח תכנית לקצבה ובין אם לאו (להלן – תשלומי המעביד), יבואו במקום פיצויי הפיטורים המגיעים לעובד האמור בגין השכר שממנו שולמו התשלומים האמורים לתקופה ששולמו (להלן – השכר המופטר), ובלבד שנתקיימו כל אלה: (עיד' - 26).
(1) תשלומי המעביד
א.	לקרן פנסיה אינם פחותים מ –1/3% 14 מן השכר המופטר או 12% מן השכר המופטר אם משלם המעביד בעד עובדו בנוסף לכך גם תשלומים להשלמת פיצויי פיטורים לקופת גמל לפיצויים או קופת ביטוח על שם העובד השיעור של 1/3% 2 מן השכר המופטר. לא שילם המעביד בנוסף גם 1/3% 2 כאמור, יבואו תשלומיו במקום 72% מפיצויי הפיטורים של העובד, בלבד;
ב.	לקופת ביטוח אינם פחותים מאחר מאלה:
(1)	1/3% 13 מן השכר המופטר, אם משלם המעביד בעד עובדו בנוסף לכך גם תשלומים להבטחת הכנסה חודשים במקרה של אובדן כושר עבודה, בתכנית שאישר הממונה על שוק ההון ביטוח וחסכון במשרד האוצר, בשיעור הדרוש להבטחת 75% מן השכר המופטר לפחות או בשיעור של  %½2  מן השכר המופטר, לפי הנמוך מביניהם (להלן – תשלום לביטוח אובדן כושר עבודה);
(2)	11% מן השכר המופטר, אם שילם המעביד בנוסף גם תשלום לביטוח אובדן כושר עבודה, ובמקרה זה יבואו תשלומי המעביד במקום %72 מפיצויי הפיטורים של העובד, בלבד; שילם המעביד נוסף על אלה גם תשלומים להשלמת פיצויי פיטורים לקופת גמל לפיצויים או לקופת ביטוח על שם העובד בשיעור של 1/3% 2 מן השכר המופטר, יבואו תשלומי המעביד במקום 100% פיצויי הפיטורים של העובד.
(2)	לא יאוחר משלושה חודשים מתחילת ביצוע תשלומי המעביד נערך הסכם בכתב בין המעביד לבין העובד ובו – 
(א)	הסכמת העובד להסדר לפי אישור  זה בנוסח המפרט את תשלומי המעביד ואת קרן הפנסיה וקופת הביטוח לפי העניין; בהסכם האמור ייכלל גם נוסחו של אישור זה;
(ב)	ויתור המעביד מראש על כל זכות שיכולה להיות לו להחזר כספים מתוך תשלומיו, אלא אם כן נשללה זכות העובד לפיצויי פיטורים בפסק דין מכוח סעיפים 16 או 17 לחוק ובמידה שנשללה או שהעובד משך כספים מקרן הפנסיה או מקופת הביטוח שלא בשל אירוע מזכה; לעניין זה, "אירוע מזכה": מוות, נכות או פרישה בגיל שישים או יותר (עיד' - 24). 
(3)	אין באישור זה כדי לגרוע מזכותו של עובד לפיצויי פיטורים לפי החוק, הסכם קיבוצי , צו הרחבה או חוזה עבודה, בגין שכר שמעבר לשכר המופטר.
פורסם בק"ת התשנ"ח, עמ' 4394 - ביום 30.6.98 (עיד' - 24). תיקונים: י"פ התש"ס, עמ' 5 (תחילה 19.9.99). י"פ התשס"א, עמ' 1949 (תחילה 12.3.2001) (עיד' - 26).





EXHIBIT C
CONFIDENTIALITY, NON-COMPETITION AND PROPRIETARY INFORMATION AGREEMENT

This Confidentiality, Non-Competition and Proprietary Information Agreement (the “Agreement”) is made as of the first date written at the end of this Agreement, by and between ____________Ltd., an Israeli company (the “Company”), and the undersigned employee (“Employee”). The Employee's obligations and representations and the Company's rights under this Agreement are effective as of the date Employee first became engaged with the Company, regardless of the date of execution of this Agreement.
1.	Confidentiality
 (a)	Employee recognizes and acknowledges that Employee’s access to the trade secrets and confidential or proprietary information (collectively, the “Confidential Information”) of the Company, the Company’s parent, subsidiaries and its other affiliates (collectively, the “Companies”), is essential to the performance of Employee’s duties as an employee of the Company. 
By way of illustration and not limitation, such Confidential Information shall include (i) any and all trade secrets concerning the business and affairs of the Companies, product specifications, data, know-how, services, research and development, compositions, processes, formulas, methods, designs, samples, inventions and ideas, past, current, planned and implemented by the Company or anyone on its behalf, development or experimental work, past, current and planned distribution methods and processes, customer lists, current and anticipated customer requirements, price lists, market studies, business plans, computer software and programs (including object code and source code), computer software and database technologies, systems, structures and architectures (and related processes, algorithms, compositions, improvements, know-how, inventions, discoveries, concepts, ideas, designs, methods and information) of the Companies, information relating to the projects of the Companies, and any other information, however documented, of the Companies that is a trade secret; (ii) any and all information concerning the business and affairs of the Companies (which includes historical financial statements, financial projections and budgets, historical and projected sales, capital spending budgets and plans, the names and backgrounds of key personnel, personnel training and techniques and materials), however documented; and (iii) all derivatives, improvements and enhancements to the Companies’ technology which are created or developed by Employee while an employee of the Company; and (iv) information of third parties as to which the Company has an obligation of confidentiality; and (v) any and all notes, analysis, compilations, studies, summaries, and other material prepared by or for the Companies containing or based, in whole or in part, on any information included in the foregoing.
	The Confidential Information shall not include information which the Employee has proved to be, publicly known and made generally available through no wrongful act of Employee or of others who were under confidentiality obligations as to the information involved.
(b)	 Employee further recognizes and acknowledges that such Confidential Information is a valuable and unique asset of the Companies, and that its use or disclosure (except use or disclosure as required for carrying out Employee’s duties as an employee of the Company) would cause the Companies substantial loss and damages. Employee undertakes and agrees that Employee will not, in whole or in part, directly or indirectly, disclose or allow to be disclosed such Confidential Information to any person or organization under any circumstances, will not make use of any such Confidential Information for Employee’s own purposes or for the benefit of any other person or organization, and will not reproduce any of the Confidential Information without the Company’s prior written consent. 
(c)	 Employee will not disclose or otherwise make available to the Company in any manner any confidential information received by Employee from third parties. 
(d)	 Employee further recognizes and acknowledges that the Company has received and in the future will receive from third parties their confidential or proprietary information subject to certain limited purposes. Employee agrees to hold all such confidential or proprietary information in the strictest confidence and not to disclose it to any person, firm or corporation or to use it except as necessary in carrying out Employee’s work for the Company consistent with the Company’s agreement with the third party. 
 (e) Employee agrees that Employee has not and will not: (i) improperly use or disclose any proprietary information or trade secrets of any former employer or other person or entity with which Employee has an agreement or duty to keep in confidence information acquired by Employee, if any, or (ii) bring onto the premises of the Company any document or confidential or proprietary information belonging to such employer, person or entity unless consented to in writing by such employer, person or entity.
(f)	The obligations set forth in this section are perpetual, and shall survive termination of Employee’s employment with the Company for any reason. 
2.	Return of Materials. Upon termination of Employee’s employment with the Company or at the request of the Company before termination, Employee will promptly deliver to the Company all copies of all written and tangible material, in Employee’s possession or under Employee’s control, incorporating the Confidential Information or otherwise relating to the Companies' business, without retaining any copies thereof. The obligations set forth in this subsection shall survive termination of Employee’s employment with the Company.
3.   	Ownership of Property and Rights
 (a) Exclusive Property. Employee confirms that all Confidential Information is, will be, and shall remain the exclusive property of the Companies. All business records, papers and documents however documented kept or made by Employee relating to the business and affairs of the Company shall be and remain the property of the Company. Without derogating from any of the provisions of this Agreement, Employee represents that all of the Inventions (as defined in subsection (b) hereunder) are the sole and exclusive property of the Company and Employee has no rights to such Inventions or Confidential Information related thereto.
(b)	Disclosure and Assignment. Employee will notify and disclose to the Company, or any person designated by it, and hereby irrevocably transfers and assigns to the Company, and agrees to the transfer and assignment to the Company in the future, the entire right, title and interest (including without limitation all IP Rights, as defined below) in and to any, or related to any, information, improvements, formula, process, techniques, know-how, data, ideas, processes, software in source or object code, technology, designs, patents, patent applications, trademarks, trademark applications, copyrights, ideas, inventions, designs, concepts, techniques, methods, processes, original works of authorship, developments, modifications, enhancements, trade secrets, documentation, software, hardware, firmware, creative works, “service inventions” as defined by the Israeli Patents Law, 5727-1967 or any successor statute (the “Patents Law”), and any other work product of any nature, whether or not patentable, made, discovered, conceived, derived, developed, prepared, produced, authored, edited, amended, reduced to practice, implemented or learned, set out in any tangible medium of expression or otherwise created or conveyed, in whole or in part, by the Employee, either alone or jointly with others, (i) prior to, or during Employee’s period of engagement with the Company, which are: (A) related to the Company’s business as currently conducted or as may be conducted in the future, or (B) reduced to practice, or cause to be conceived or developed or reduced to practice with the use of any of the Company’s equipment, supplies, facilities or Confidential Information, or result from or are in connection with any task assigned to the Employee or any work performed by the Employee for or on behalf of the Company or by the scope of the Employee's duties and responsibilities with the Company, or (C) competitive or likely to be competing with the Company’s business as currently conducted and as may be conducted in the future, and (ii) from the time the Employee ceases to be associated with the Company, which: (A) stem from, the Employee’s engagement with the Company or the Confidential Information, or (B) result from or are connected to any task assigned to the Employee or any work performed by the Employee for, or on behalf of, the Company or by the scope of the Employee's duties and responsibilities with the Company (collectively, “Invention” or “Inventions”), immediately upon discovery receipt or invention as applicable.
“IP Rights” means all past, present and future patents, inventions, copyrights, mask works, trade secrets, trademarks, trade name rights, mask work rights, and other intellectual property rights, whether registerable or not, in each case in any jurisdiction and including any application for securing any such rights and any rights to apply for any such rights, as well as all rights to pursue remedies for infringement or violation of any such rights.
Without derogating from the generality of the foregoing, Employee further acknowledges that the Inventions, mutatis mutandis, are “works made for hire” as contemplated under Chapter H of the Patent Law, that all such “works made for hire” are owned by the Company, its successors, assigns or nominees, and that Employee shall not be entitled to any compensation, or any other consideration except as explicitly set forth in the employment agreement between Employee and the Company (the “Employment Agreement”), for creation or assignment of the same to the Company, its successors, assigns or nominees; it being acknowledged and agreed that the Salary (as defined in the Employment Agreement) and all other employment terms of the Employee under the Employment Agreement shall constitute the sole consideration and remuneration for any Inventions, including, without limitation, “works made for hire”, regardless of the current or future value of the Invention. Employee understands and agrees that the decision whether or not to commercialize or market any invention developed by Employee (including the Inventions), solely or jointly with others, is within the Company’s sole and unfettered discretion and for the Company’s sole benefit and that no royalty will be due to Employee as a result of the Company’s efforts to commercialize or market any such invention (including the Inventions). Employee expressly waives all economic rights in the Inventions including without limitation any rights Employee may have to royalties or any other payment from the Company with regard to the assigned Inventions (specifically including patent rights under the Patent Law and this Agreement is understood to be an agreement with regard to the terms and conditions of consideration for Service Inventions in accordance with Section 134 of the Patent Law). With respect to all of the above any, oral understanding, communication or agreement not duly signed by the Company shall be void.
Employee hereby covenants and agrees that so long as he/she will be employed with the Company, he/she shall not cooperate with any person not employed or engaged by the Company in purpose of creating any Invention, unless a prior written consent is obtained from the Company. 
	 Employee hereby irrevocably transfers and assigns to the Company, and agrees to the transfer and assignment to the Company in the future, any and all Moral Rights (as defined below) that he/she may have in or with respect to any Invention. Employee hereby forever waives and agrees never to assert any and all Moral Rights he/she may have in or with respect to any Invention, even after termination of his/her work on behalf of the Company. “Moral Rights” mean any rights of paternity or integrity, any right to claim authorship of an invention, disclosure, withdrawal, to object to any distortion, mutilation or other modification of, or other derogatory action in relation to, any Invention, whether or not such would be prejudicial to his/her honor or reputation, and any similar right, existing under judicial or statutory law of any jurisdiction whatsoever including without limitation, under Section 45 of the Israeli Copyright Law of 2007 or any other similar provision under any law of any applicable jurisdiction, or under any treaty, regardless of whether or not such right is denominated or generally referred to as a “moral right” to the extent permissible by law.
Without derogating from the aforementioned, Employee hereby confirms and undertakes that Employee does not have at present, and will abstain from commencing any law suit or claim against the Company with regards to the Inventions or Prior Inventions (as defined below). Employee hereby explicitly waives any interest, claim or demand for any Moral Rights that Employee has or may have in the future, with respect to the Inventions and all rights to assert against the Company, any claim whatsoever, before any forum, including without limitations judicial and administrative forums, with respect to said Moral Rights.
(c)	Perfection of Rights. Employee shall provide all assistance the Company may request, and shall execute, verify and deliver such documents and perform such other acts (including appearing as a witness) the Company may reasonably request for use in applying for, obtaining, perfecting, evidencing, sustaining and enforcing such proprietary rights and the assignment thereof. Employee’s obligation to assist the Company with respect to proprietary rights in any and all countries shall continue beyond the termination of Employee’s employment with the Company, but the Company shall compensate Employee at a reasonable rate after termination of Employee’s employment for the time actually spent by Employee at the Company’s request on providing such assistance.
(d)	Attorney-in-fact.  If the Company is unable because of the Employee’s mental or physical incapacity or for any other reason to secure the Employee’s signature to application for any Israeli or foreign patent or copyright registration covering Inventions or original works of authorship assigned to the Company as set forth above, Employee hereby irrevocably designates and appoints the Company and its duly authorized officers and agents as Employee’s agent and attorney-in-fact, to act on behalf of and in his/her stead to execute and file any such application and to do all other lawfully permitted acts to further the prosecution and issuance of letter patent or copyright registration thereon with same legal force and effect as if executed by the Employee.
(e)	Prior Inventions. The Employee represents and warrants that he/she has not created, will not create and does not have any right, title or interest in and to, any intellectual property or confidential information related or similar to, used in, or required for Company's business, products, technology, know how, actual or demonstrably anticipated research or development that is not assigned to the Company hereunder (“Prior Inventions”). The Employee undertakes not to make available to the Company any and all Prior Inventions in his/her possession or control. Without derogating from the above, to the extent that (a) any Prior Inventions are made available to the Company, used in the scope of Employee’s employment with the Company, or included by Employee in any product or service of Company, or (b) if Prior Inventions may block or interfere with, or may otherwise be required in order to use, utilize, reproduce, distribute, modify, commercialize or otherwise exploit any Invention, in each case Employee shall immediately notify Company in writing and such Prior Inventions will be deemed an Invention and hereby assigned to the Company (in accordance with Section 3(b)) without any payment, additional consideration or reporting requirement; provided that if such assignment is not fully valid and enforceable, the Employee hereby grants the Company a non-exclusive, perpetual, transferable, fully-paid, royalty-free, irrevocable, worldwide license, assignable, with rights to sublicense through multiple levels of sublicensees, to reproduce, make derivative works of, distribute, publicly perform, and publicly display in any form or medium (whether now known or later developed), make, have made, use, utilize, sell, import, offer for sale, exercise any and all present or future rights in, and otherwise fully exploit all of the Prior Inventions, in any manner and for any purpose, without any payment or additional consideration or reporting requirement.  To the extent that any third parties have any rights in or to any Prior Inventions, Employee represents and warrants that such third party or parties have validly and irrevocably granted to Employee the right to grant the rights stated above.
 (f)	Survivability. The obligations set forth in this section are perpetual, and shall survive termination of Employee’s employment with the Company for any reason. 
4.	No Competition. In consideration for Special Compensation (as defined in the Employment Agreement) paid to Employee by the Company as part of Employee’s salary, Employee shall not, for so long as Employee is employed by the Company and continuing for one year after the termination of such employment, directly or indirectly, including personally or in any business in which he is an officer, director or shareholder:
	(a)	 solicit, hire or retain as an employee, consultant or otherwise, any employee of the Companies or induce or attempt or induce any such employee to terminate or reduce the scope of such employee's engagement with the Companies;
	(b) 	solicit or induce, or attempt to solicit or induce, any consultant, service provider, agent, distributor, customer or supplier of the Companies to terminate, reduce or modify the scope of such person's engagement with the Companies; or 
(c) 	own an interest in, manage, operate, join, control, or participate in or be connected with, as an officer, employee, director, owner, partner, joint venture, stockholder, broker, agent, principal, licensor, consultant or otherwise, any person or organization that, at such time, competes with the Companies anywhere in the world, including without limitation engagement in any activities involving existing or under-development products or services similar to or substituting actual or planned products of the Companies, provided that this shall not preclude Employee from owning a stock interest not greater than 5% in a publicly traded company, so long as he/she has no active role in such company as director, employee, consultant or otherwise. Employee acknowledges that a breach of this Section 4 would cause the Companies substantial non-revisable damages which may create a threat on the existence of the Companies.
If any one or more of the terms contained in this Section 4 shall for any reason be held to be excessively broad with regard to time, geographic scope or activity, the term shall be construed in a manner to enable it to be enforced to the extent compatible with applicable law. 
Employee further recognizes and acknowledges that a breach of this Section 4 would cause the Companies substantial irreparable damages which may create a threat to the existence of the Companies. 
5.	Enforcement. The Company may enforce this Agreement and any of its provisions by injunction, specific performance or other equitable relief, without bond and without prejudice to any other rights and remedies that the Company may have for the breach of this Agreement. This Agreement shall be enforced to the fullest extent permissible under the laws of the State of Israel, without regard to its conflict of law principles, and inure to the benefit of any successor to all or substantially all of the Company’s business.  If any portion of this Agreement shall be adjudicated to be invalid or unenforceable, it shall be deemed to be amended to delete such portion. Employee’s rights and obligations hereunder shall be in addition to Employee’s obligations towards the Company pursuant to applicable law or in equity. Employee expressly consents that upon a breach of this Agreement in whole or in part the Employee will not be entitled to exercise any Options to purchase Company’s shares to the extent granted to the Employee, and if the Options were already exercised the Employee will return to the Company the value of the Options as determined by the Company's accountants.
IN WITNESS WHEREOF, the parties have executed this Agreement as of the date written first below.



	____________Ltd.
By: _______________
	
	____________

	
	
	

	Date:  ______ __, 2026.
	
	Date:  ______ __, 2026.



